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Labor Force Constraints

ÅFrom 1976 to 2001, Minnesota gained +993,000 workers
ï Average of about +40,000 new workers per year

Å From 2001 to 2017, Minnesota gained +218,402 new workers
ï Average of about +13,650 workers per year

Å Region 5 gained 
+23,317 workers 
from 1990-2017
ï +19,967 workers

from 1990-2001
ï +3,350 workers

from 2001-2017

Å Region 5 now has
83,576 workers
ï Peaked at 

85,035 in 2010



Projected Labor Force Changes

Å From 2020 to 2030, Minnesota is projected to gain +73,525 workers
Å Average of about +7,350 workers per year
Å This includes a big decline in 

55-64 year old workers
Å Huge increase in Millennials 

and workers aged 65 & over!

ÅwŜƎƛƻƴ рΩǎ ƭŀōƻǊ ŦƻǊŎŜ ƛǎ
projected to decline slightly
from 2020-2030
Å Similar growth for Millennials
Å Huge loss of 45-64 year olds
Å Less growth in 65-74 year olds
Å Similar growth 75 years & over

Å Tight labor markets are now recognized as one of the most 
significant barriers to growth
Å 0.9 jobseekers per vacancy in 2017



Employment Disparities

ÅMinnesota has significant employment disparities for minority 
ƎǊƻǳǇǎΤ ōǳǘ ƛǘΩǎ ƎŜǘǘƛƴƎ ōŜǘǘŜǊ
ïClosing these gaps is crucial!

Å Participation rates are lower
and unemployment rates are
higher for:
ïYounger workers
ïWorkers with disabilities
ïPeople with lower 

educational attainment
Å The challenges we face over 

the next decades are so great 
ǿŜΩƭƭ ƴŜŜŘ to tackle them with 
a multi-pronged approach to 
attract and retain workers of
all demographic characteristics



Å Region 5 is relatively non-diverse, but increased racial diversity 
will be a key component of growth

ÅWhite population is much older than minority population
Å State Demographic Center projects that the minority population will grow 

+37.3%, compared to +4.1% for whites (primarily due to aging)

ÅwŜƎƛƻƴ рΩǎ ǇƻǇǳƭŀǘƛƻƴ ƎǊƻǿǘƘ ǿŀǎ Ƴƻǎǘƭȅ ŘǳŜ ǘƻ ŀ ƴŀǘǳǊŀƭ ƛƴŎǊŜŀǎŜ
Å 1,945 more births than deaths
Å hƴƭȅ мΦр҈ ƻŦ ǘƘŜ ŎƻǳƴǘȅΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛǎ ŦƻǊŜƛƎƴ-

born (state = 7.7%)
Å Largest number is 

from Latin America

Racial Diversity



Commute and Labor Shed

ÅRegion 5 is a net labor exporter (more people than jobs)
Å 47,166 people

both live & work
in Region 5

Å 14,950 people
commute in
ï Otter Tail, Beltrami,

Hubbard, Stearns

Å 24,809 people
commute out
ï Stearns, Hennepin, 

Benton, Otter Tail

Å Workers are 
commuting to jobs
in health care, 
manufacturing,
educational svcs.


