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Labor Force Constraints

From 1976 to 2001, Minnesota gaine®93,000 workers

Average of about+40,000 new workerper year
From 2001 to 2017, Minnesota gained®18,402 new workers
Average of about+13,650 workergper year
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Projected Labor Force Changes

A From2020to 2030, Minnesota is projected to gain73,525 workers
A Averageof about+7,350workers per year
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A Tight labor markets are now recognized as one of the most
significant barriers to growth
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Employment Disparities

Minnesota has S|gn|f|cant employment dlsparltles for mlnorlty
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Part|c|pat|0n rates are |lower [totltsbor force 80,027 616% a9%]  69.9% 484
16 to 19 years 3,834 52 3% 10.7% s2.3% 1429
and unemployment rates are [2zew2eyears 7,249 85.4% 8.5% 83.5% 8.1%
25 to 44 years 29,733 86.5% 5.2% 88.2% 4.4%
h' h f . 45 to 54 years 18,610 84.8% 3.7% 87.2% 3.4%
Ig er 10r. 55 to 64 years 15,825 54.9% 4.1% 72.5% 3.6%
65 to 74 years 3,865 20.5% 1.9% 27.1% 3.0%
Younger Workers 75 years & over 934 B5.5% 1.4% B.0% 2.7%

1 d 1 b 143 Employment Characteristics by Race & Hispanic Origin

WorkerSWIth ISa Illtles white alone 76,516 61.7% 4.7% £9.9% 4.19%
1 Black or African American 387 64.2% 31% B68.5% 12.9%
People Wlth Iower American Indian & Alaska Native 1,575 57.1% 18.2% 58.8% 14.8%
d I I Asian or Other Pac. Islanders 344 58.6% 3.2% 70.7% 5.6%
€ UcatIOna| attalnment Some Cther Race 343 77.8% 13.1% 77.5% 8.4%
Th h ” f Two or More Races 891 54.7% 5.9% 713%| 1019
e C a’ enges We ace Over Hispanic or Latino 1,488 72.0% 9.4% 75.5% B8.2%
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Employment Characteristics by Educational Attainment
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Less than H.S. Diploma 3,717 66.5% 55% 65.0% 5.6%

attract and reta|nworkers Of H.5. Diploma or Equivalent 18,790 74.7% 2.5% 78.7% 3.4%

Some College or Assoc. Degree 27,980 82.5% 3.5% 85.1% 4.0%4

a” demograpl’uc CharaCteI'ISth Bachelor's Degree or Higher 13,684 85.2% 27% 89.5% 2.3%

Source: 2012-2016 American Community Survey, 5-Year Estimates)




Racial Diversity

A Region 5 is relatively nodiverse, but increasedacial diversity
will be a key component ofjrowth

A White population is much older than minority population
A StateDemographic Centeprojectsthat the minority population will grow
+37.3%comparedto +4.1% for whitegprimarily due toaging)
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Commute and Labor Shed

Region 5 is a net labor exporter (more people than jobs)
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